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EDUCATION 

2004 – 2008 PhD in Strategic Management, BI Norwegian School of Management 

1997 - 1999 Cand.polit. University of Oslo. Master of Science in Sociology 

1990 - 1996  Cand.mag. (Bachelor) University of Oslo 

 

WORK EXPERIENCE 

2011 – present Associate Professor, BI Norwegian Business School, Department of Strategy  

2008 – 2012 Senior researcher, Fafo Institute for Labour and Social Research 

2004 – 2008 Doctoral Candidate, Norwegian School of Management, BI 

2001 – 2003 Senior Consultant, Terramar AS 

2001 Trainee Coordinator, Schibsted ASA 

1999 – 2001 Consultant, Strategic Consulting, Capgemini Ernst & Young 

1998 Research assistant, Department of Sociology, University of Oslo 
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OTHER SERVICES  

Supervision doctoral students 

Co-supervisor Daniel Massi, BI 

Co-Supervisor Ieva Martinkenaite-Pujanauskiene, BI (Defended thesis 2015) 

Other 

Associate Dean for the PhD specialization in Strategic Management (2012- present) 

PhD Committee Chairman for Flladina Zilja, BI (scheduled defense 2020) 

Member of evaluation committee for PhD candidate Hanna Maria Oppsahl Døhlen, Toulouse 
Business School (2018) 

PhD Committee Chairman for Vegard Kolbjørnsrud, BI (Defended thesis 2014) 

Member assessment committee for Assistant Professorship in Strategic and International 
Management at Copenhagen Business School (2013) 

Visiting professor  

University of Toulouse December 2011, March 2013, March 2014, February 2015, November 2015, 
November 2017 

Awards 

2012: Best Practice Oriented Paper Award SAP, Academy of Management Conference, Boston 

2010: Best Paper Based on Dissertation, Academy of Management Conference; Montreal 

Reviewer 

Ad hoc reviewer for Journal of Management Studies, European Management Journal, British 
Journal of Management 

 


